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 A series of sensitive phrases of “difficult employment of college student”,“the 
most difficult period of employment in history” and so on in the news of indicate that 
there may be some real problems in graduates’ employment. Yet, is it a problem of all 
our country’s universities or just some of them? Is this type of difficulty highly 
representative?  What on earth is the difficulty? To answer all these questions, a 
scientifically study should be carried out, and it is never as simple as what the media 
had assumed. 
The present paper takes the type of the university as a breakthrough, and mainly 
adopts the methods of literature review, data analysis and interviews in the study. It 
compares and study respectively different types of universities’ (the key universities, 
the second level universities, the higher vocational colleges) general employment and 
case situation, so as to put forward some governance strategies based on the 
discussion. The present paper contains three parts, six chapters. The first part is the 
first chapter, which mainly analyzes of the overall employment situation of different 
types of universities. The date mainly comes from national social science fund project 
A Case Study of University students’ Stratification Employment Flow, which contains 
the national graduate employment data. The second part consists of Chapter Two, 
Three and Four, focusing on analysis of three different types of graduate employment 
cases in a province, within employment characteristics and the existing problems 
related to education. The third part consists of Chapter Five and Six, mainly 
presenting the conclusions and putting forward the management strategies on the basis 
of the reflection of these problems. 
Through empirical study and comparative analysis,the following conclusions of 
this study:  
1.Key universities graduates on the whole distribute scattered, parts of their 
graduates focus on coastal areas; graduates salary  and their education level have a 
certain correlation, but there is no an obvious consistency; fewer jobs demand is the 
main cause of the irrelevance of  graduate employment and profession. Second level 
universities graduates’ employment rates are significantly lower than that of higher 














graduates’ employment and profession have a high correlation, the choose of not to 
engage in the related work of profession is mainly because of interest. Higher 
vocational college graduates employment rate is higher than the others, the graduates’ 
employment is relatively concentrated, there is no different discrepancy with the 
second level universities’ graduates in salary, graduate employment and profession 
have a high correlation, and its education mode is in line with the market demand.  
2.The graduates of representative Z college of the key universities have high 
employment rate. Its employment flow concentration distribution in developed 
regions, such as “Beijing、Shanghai、Guangzhou”etc. Its graduates’ employment and 
profession relevance and job satisfaction are very high. Represented by D colleges, 
the second level universities graduates present high employment rate, High 
employment and profession relevance and job satisfaction degree, which is different 
from society’s opinion that second level universities’ gradates have a poor 
employment. Represented by G school of higher vocational colleges, its graduates 
present high employment rate, high job satisfaction, while the employment and 
profession relevance is obviously lower, compared with that of Z and D. 
3.Through the case universities’ data and the overall analysis, the differences can 
be defined. It can reflect the overall employment condition ,also the specific 
employment characteristics and problems, and this is helpful to putting forward 
corresponding management strategy. The key universities’ graduates,less number of 
jobs demand on part of the profession and large number of graduates ,also ,the 
concentration of employment, Z is apparently having some general problems.Second 
level universities’ graduates employment, due to the talent cultivation of universities 
do not agree with the demand of the market, exit structural employment problems, and 
D school on this issue is not obvious. The main reason for the Higher vocational 
college graduates employment problem lies in the wrong concept of society; G school 
graduates employment problem mainly because of individual selective employment 
problems, the factors lie in the incorrect employment concept and university career 
guidance work does not meet the requirement. 
4.Due to the problems of different types of universities graduate employment, 
this study put forward the strategies of the common management and classification 
governance respectively. First, the common governance, namely, to transform the role 














universities turn to the training applied-graduates, and adhere to the characteristic of 
running a school with special features, government supports“weak 
disciplines”employment, strengthens employment guidance. Second, classification 
governance, key universities should strength enterprise education,create new jobs, 
second level universities introduce new educational technology, to make the talents 
training meet the social needs, higher vocational colleges should strengthen 
psychological guidance, so as to set up correct views of employment. 
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   （一）我国高等教育跨越式发展的同时毕业生就业问题凸显 
    我国高等教育跨越式发展肇始于 1999 年，至今已经走过 15 年，高等教育快
速扩张取得了举世瞩目的成就。2002 年我国高等教育毛入学率达到 15%，开始步
入大众化阶段，2004 年高等教育规模超过美国，跃居第一，2014 年高等教育毛
入学率达到 34.5%，近 10 年，高等教育毛入学率以 1%的速度增长,《国家教育
2010-2020 年中长期规划》指出，2020 年我国高等教育毛入学率要达到 40%。高
等教育大发展为国家和社会培养大量高素质人才的同时也带来一系列隐患，其中
直接的就是毕业生的就业问题。据《2012 年中国大学生就业报告》统计显示，
2012 届大学毕业生中，高职生的签约率为 45%，本科生为 47%，硕士生为 37%。①
《2014 年教育蓝皮书》数据显示，2013 年地方本科院校初次就业率仅为 75.4%，
低于重点本科的 75.5%和高职高专的 78.1%。②《中国教育发展报告 2014》③指出
高职生初次签约率 79.7%、本科生为 67.4%、硕士研究生生为 86.2%、博士研究
生为 86.2%、平均就业率 71.9%。从以上新闻报道可以看出，本科生就业问题比
较突出。 






年 2 月 25 日互联网题名“中山月薪 5000 招不到人，企业高薪招工也不易”的报
                                                        
① 法制晚报.今年本科签约率仅有 35% 约 53 万 2012 届大学毕业生还在失业 
[EB/OL]．http://money.163.com/13/0609/17/90UP5UD300253B0H.html.2013-06-09/2014-12-20. 
② 现代快报.2014 年教育蓝皮书发布 高职高专初次就业率 高 
[EB/OL].http://learning.sohu.com/20140514/n399531809.shtml.2014-05-14/2014-12-20. 
③ 南方都市报.《中国教育发展报告 2014》发布，30 所高校就业形势调查显示 
[EB/OL].http://www.szpco.com/jy/23735.html.2014-05-14/2014-12-20. 


















   （二）政府推动地方高校转型，重点培养应用型人才 





















                                                        

















































    2、实践意义：其一，2010 年颁布的《国家中长期教育改革和发展规划纲要》
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